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The Comparison of the impact of Company Relocation on the People in Developing Countries vs the Impact on the Moved Employees
The developing nation that I chose for analysis is Kenya. One of the major impact of foreign company relocation on the Kenyan people is that moving people from other countries into Kenya reduces the employment opportunities for the Kenyans. This is because when foreign companies move into Kenya with their employees, they end up using the Kenyan resources like land and electricity but they do not provide Kenyans with employment opportunities. Another impact of company relocation with its employees into Kenya is forced relocation. When foreign companies move to establish their plants in Kenya, the Kenyan people are forced to relocate so that to give room for the foreign employees that come into the country. This creates accommodation crisis which leads to the displacement of Kenyans from their residential areas as the government creates room for the foreign companies and settlers. 
The relocation of multinational corporations into Kenya also impact the Kenyan people negatively by increasing the competition for various good and service in the Kenyan market. When such foreign companies move their foreign employees into Kenya, the population of people in the country increases. This in turn leads to increased demand for different products in the market, forcing prices to go up. This makes many products expensive for the common Kenyan people. in some cases, the foreign employees who are moved into Kenya by the relocating multinational corporations are individuals who are HIV positive. When such people come into Kenya, they contribute to the spread of HIV when they engage in unprotected intercourse with the Kenyan people. This leads to increased prevalence of HIV among Kenyans.
The foreign employees who are brought into Kenya by relocating multinational corporations also have the impact of eroding the culture of the Kenyan people. Most of the relocating companies move their employees from the Western countries. Such westerners come to Kenya with their Western cultures, influencing many Kenyan people to lose their cultural values as they try to emulate the Western ways of living as observed from the foreign employees. This cultural erosion increases immorality among the Kenyan people, making it very difficult for the Kenyans to preserve their indigenous culture.
One positive impact of relocating multinational corporations into Kenya is that the foreign employees who are moved to Kenya help to boost economic activity of Kenyans in the business filed. This is because such foreign employees lead to the expansion of market needs, giving Kenyan businessmen an opportunity to increase their sales and expand their business operations due to enhanced demand in the market. The good performance of businesses run by Kenyans helps to improve the living standards of many Kenyan businessmen. In addition, the foreign employees who are moved into Kenya due to the relocation of multinational corporations end up creating a good friendship and rapport with various Kenyan people that they meet and interact with. This rapport and friendship ends up working well for some Kenyan people who get connections with foreign countries. Some of these international connections end up creating foreign opportunities for some Kenyans to work in foreign countries.
Turning attention from how the people in developing nations are impacted, the relocation multinational corporations also has a huge impact on the employees who are moved away from their home countries to work in developing nations. One such effect is language barrier. When employees are moved from their home country to go and work in another country due to company relocation, they experience really hard time learning how to communicate in a foreign language. This makes it difficult for such employees to interact freely with the natives of the new country where they have been moved, something that adds to the difficulty of living away from home. The language barrier is even made worse by the cultural conflict that the moved employees are forced to constantly deal with in the foreign country. This is because some developing nations like Kenya have some communities with strict cultural norms that the moved employees living in such communities find very difficult to conform to. This makes the lives of such moved employees very difficult away from their home nations.
Another impact of company relocation on the employees who are moved away from home is brought about by climate change. Most of the developed nations experience friendly weather conditions that are dominated by cold and rainy seasons. When such employees are moved by their companies and taken to other developing nations like Kenya where the weather conditions are very harsh for them. Because of this kind of climatic change, many employees who are moved away from home end up contracting some serious fever that negatively affect their ability to work as employees. Some developing nations like Kenya experience extreme temperatures, the weather conditions of which pose a great health risk to many employees who are moved from their home countries by the relocating multinational companies.
In addition, the developing nations where employees are moved to have poor accommodation and living facilities. This makes it difficult for the moved employees to adjust and feel at home away from home. The difficulty of adjusting to such poor living conditions by the moved employees greatly affect their working ability in foreign countries, something that can even put the performance of the relocated company at high risk of becoming unsuccessful. Another impact of company relocation on the moved employees is constant friction with the law. The employees who are moved into new countries by the relocating multinational corporations are exposed to a completely new system of law that is different from that of their home countries. This forces such moved employees to adjust and conform to the new legal requirements, something that is very difficult and hence leads to such employees getting themselves on the wrong side of the law unintentionally. This constant legal friction works to make the lives of the moved employees even more difficult away from home.
However, when multinational corporations expand by opening new plants in developing nations and relocating employees into such countries, the people in such developing nations where employees get moved from are impacted positively. This is because the employees who are moved from such developed countries create more room for employment opportunities for their fellow countrymen. The creation of more employment opportunities in developed nations by the movement of employees away into less developed nations leads to the improvement of living standards of the people in such developed countries.
 In conclusion, and as it can be seen from the above discussion, the relocation of multinational corporations and the consequent movement of employees from developed nations into less developed nations has both pros and cons. The people in less developed nations are largely impacted negatively than positively. The employees who are moved by their companies from their home countries into less developed countries are also impacted negatively than positively. However, the people in the developed nations where employees are moved from are positively impacted through the creation of more employment opportunities left by the employees who are relocated and moved into less developed and developing nations elsewhere in the world.
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